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YKPRIHCLKHX NHCbMEHHHKIB ClIoBau1IHHH —
neraxnig xvnuany «Jlvenan (wamam — haza
MIPAKTUKHK) B 0c001 rosioBH CNUIKH, rOJIOBHOTO
peaaxkTopa IBama Hnxammna, ANOTIOTC HA
macTaBl Craryry CHuike yKpaiHCBKHX
nucerMenuukirn | Cnorauyuwuuw, 2 Onyrol
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cTOpoHH (mam — CTOPOHH), YKJIAIH MDK CODOHO

T f A rmtee T390 ITRN T e
Aa01 UBIp IPU HACTHIINT.

1. lInenver lorogopy
i.i. lipeamMeToM A0roBOpPY € TPOBEICHHS
npakTHKE crygentie ABII3 «YxiIVs.
1.2. TpuBanicte T2 TEPMIHH MPOBEACHHSA

KOWHOre BMAY OpaxTHKH  BH3HAYACTLCY
HaB4YaJIbHUM MJ1aHOM BUIMOBIJIHOL
CHSIiGNLIIcCTI Ta TIpaikoM  Hap4aniLiiors

rponecy.
2. IInagpa i ofeor’aixu Cropin

2.1. YHiBepCHTET 3000B’I3VETHCH:

2.1.1. o modaTKy OpakTHKH Magatd bast
IPaKTHKH I8 MOTOJDKEHHA BHTAT 3 poD0odYoi
nMporpaMH NMpaKkTHKE, 2 He DHime HOK 32
THXICHB — CITUCOK CTVICHTIB, AKUX
HaTPpaBAAIGTD Ha HPakTHRY.

2.1.2. Tlpu3Ha4YHTH KCPIBHHKAMH MPAKTHKH
ihiXOB2aHITX BHKIANAIE,

2.1.3. 3a0e3neuuTH 10TPHMAHHA CTYICHTa-
MH  TpYAOBOl  AMCHMONIM | HpaBHn
BHYTPILIHLOIO TPYAOBOTO PpO3NOpaAKY. bpath
ViIacTL Y po3chigyeanHi  Komicico  basn
MPDAKTHKH HEIIACHHX BHIMAIKIB, AKIIO  BOHH
CTAMNACA 31 CTYACHTAMHU RiA YacC NPOXOCAMEIHIA
PAKTHKH.

2.14. He posronomyeaTil BHKOPHCT2RY
cTyaeHTaMu 1HMODMaIo Nnpo JAILHICTL ba3u
ITDAKTHKH.

2.2. ba3a npakTHKH 30008’ 93VETHCH:

2.2.1. llpuiiHATH CTYAEHTIB HAa IIPOXOJDKEH-
HA TIPAKTHKH 3TARO 3 HanpaBiCHRAM Bifl YHiBC
DCUTETY.
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INTERNSHIP AGREEMENT No.// /.0 4
on student internships
at the State Ilniversity ‘I'zhhorod Natignal
University’

13. 01. 2026, Uzhhorod

We, the undersigned, on the one hand, the
State Umniversity “Uzhhorod National University’
represented by Rector Volodymyr Smolanka,
acting on the basis of the Charter (hereinafter

referred to as the University), on the one hand, and
The Union of Ukrainian Writers of Slovakia -

the editorial board of the magazine ‘Duklia’
(hereinafter referred to as the Practice Rase),
represented by the chairman of the Union,
editor-in-chief Ivam Yatskamim, acting on the
basis of the Statute of the Union of Ukrainian
Writers hand

(hereinafter referred to as the Parties), have
entered into an Agreemeit as follows:

- ans. e AR S

of Slovakia on the

1. Subject of the Agreement

1.1. The subject of the agreement 1s the
internship of students of UznlNU.

1.2. The duration and terms of each type of
intcrnship arc determincd by the cumiculum of the

relevant speciality and the academic schedule

2. Rights and ohligations of the Parties

2.1. The University undertakes to:

2.1.1. Prior to the start of the internship,
provide the Internship Base with an extract from
the internshin work programme for annroval and
no later than one week in advance, a list of
students wheo arc being sent {for an internship.

]
internshin supervisors.

i nsure that students comply with
labour discipline and internal labour reguiations.
Participate in the investigation by the Practice
Race commission of accidents if they occurred to
students during the internship.

2.1.4. Not disclose information about the

activities of the Internship Base used by students.

%
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2.2. The Internship Base undertakes to:
22.1. Accept students for intermships in
accordance with the referral from the University.
2.2.2. Appoint quaiified specialists o

Lo oo
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NPAKTHKOIO.
223 CreropuTy  HAnNeXH! YMOBW Ning
BUKOHAHHA CTYACHTAMH MpOrpaMH MPaKTHKH,

aas

HE AONYCKATH iX BHKOPHCTAN iHA AC BHKOHAHHA

pOOIT, 10 HEe BiJNOBIIAIOTH IpOrpamMl NPaKTHKH
Ta MalbvTarOMY haxy.

2.2.4. 3a0e3neynTH
Oe3ficuiiol mpall A KOUKP

CTYJIEHTAaM YMOBH
THOMY pOucqmi y
micii. IlpoBoauTi 000OB’43KOB! mcrpynam 3

ONODOHH  [Ihami: BCTYNHUE T2 Ha poﬁovouv
Mmicii. ¥V pa3i norpedOM HaBUaTH CTYIEHTIB-

paKTHKAHTIB Se3neunnX METOAIB Mpalii.
2.2.5. Hapamo CTYACHTAM-TIPAKTHKAHTAM
MERICTL  KOPHCTYRATHCY — MaTepianLHo-

TEXHIYHUMH 3acoDaMM Ta
pDeCypcaMm, HEOOXiAMMMHA

NpOrpaMH MPaKTHKH.
776
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po0OTY  CTVACHTIB-IIPAKTHKAHTIB.
TOP yIICHEA TPYAOBOI AACTTATUTIHA,
BHYTPIIIHLOTO PO3NOPAAKY Ta [po  [HIOI
MOPYUICHHS MOBIAOMISTH Y HIBEPCHTCT.

2.2.7. Tlicns 3aKiHYEHHS NDAKTUKW HANATH
XAPAKTEPACTHKY  HA  KOXHOrO  CryJIEHTd-
MPAKTHKAHTA, B KOTP1H BIN0OpasHTH BHKOHAHHS
MporpaMyi MPaKTHKH, SAKICTh MiITOTOBICHOIO
HUM 3RITY TOIIO.

2.2.8.- HanapaTH CTYJEHTAM MOXIIMBICTh
300py yciel HeoOXigHOL IHpOpMamil Juis
HallUCAHHA KYPCUBMX Td AMIUIOMHHMX poOIT
(MpoexTiB) 33  pe3YNbTATAMH  JSTBHOCTI
MiANPHEMCTBA, MO BIATOBIIAIOTH  MPOTPaMl

MPaKTUKA 1 He CTAHOBRJIATH KOMEPIIHHOI
Tat MHMLLL.

2, Iunil yMOBH
3.1 Haumit Jloroeip BCTYHAE B CHIY 3
mMoMeHTY Horo mignucanas CrTopoHamu 1 i€
NPOTATOM 5 POKIB.

3.2. Jloroeip BBRKACTLCHA MMPOJIOHTOBAHHM
Ha TaKHi SKe CTPOK, AKIO 33 OAHH MICSLb XO
3akigdennd Woro mii CTopoHW NHCEMOBO HE
3agBHIM Npo Hamip posipatd Jlorosip 1
'ipo;me;i\ T0TL BHKOHYBATHA HOTC YMOBH.

3.3. Auiro Horosopy Moxke OyTH NMPHIIHHCHO
0 3aKiHUEHHY TEPMINY nii 32 B32EMHOI0 IrONON0
Cropin.

34. 3niME T3 JHONCBHEHHA XAOC ILOTO
JloroBopy BHOCATBCA 32 B3aEMHOIO 3TOHOIO
Cropiu, 2nilficHIOIOTRCE B NMHMCEMORBIH dopwmi
miclis MUAMHCAHAS CTalTh HOro HEBLI €MHOIO
YaCTHHOIO.

3.9 CropoHH BIINTOBIAAIOTE 3a

tnternship by order.
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not to allow them to be used for work that does not
correspond (o the intemship programme and {heir
future profession.
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students at a specific workplace. Conduct
mandatory  occupationai  safety  briefings:
introductory and at the workplaue if necessary,

P B -~ - ﬂ\“‘ C“‘ﬁ“
teacii aiudcut Pl

Ond;ftnno et o
5 -~ AANAALANVALD AVA
. ]

the maieriai  and twhnu,ai reSOUICES
information resources necessary to complete the

internship programmc.
2.2 6. Ensure that student interns' attendance
is recorded. Report aii violations of iabour

discipline intemai regulations and other violations
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2.2.7. At the end of the internship, nrovide a
reference for each student intern, refiecting their
performance of the internship programme, the
quality of their report, etc.

2.2 8. Provide students with the opportunity
to collect all the necessary information for writing
coursework and theses (projects) based on the
resuits of the enterprise’s activities that correspond

to the internship programme and do not constitute
commercial secrets.

3. Other conditions
3.1. This Agreement shall enter into force upon its

signing by the Parties and shall remain in force for
S5 years.

3.2. The Agteement shall be deemed to be
extended for the same period if, one month before
its expiry, the Parties have not given written notice
of their intention to terminate the Agreement and
continue to perforim its tenins.

3.3. The Agreement may be terminated before the

end of its term by mutual agreement of the Parties
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3.4. Amendments and additions to this Agreement
shall be made by mutual agreement of the Parties,
shall be made in writing and shall become an
integral part of the
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3.5. The Parties shall be hable for failure to fulfil
their obligations regarding the organisation and
conduct of the internship in accordance with the

Crcate appropriate conditions for




HEBUKOHAHHS TOKJIAJEHUX Ha HUX 000B’43KIB
WOAO0 OpraHizamii 1 MpoBeJEHHs MNPAKTHKH
3rIIHO 13 3aKOHOJABCTBOM [IPO  Mpaifo B
Yxpaini.

3.6. Bel cnopu, 110 BUHMKAKOThH 3 LM
Jlorosopom, BUPILIYIOTBCS LLTSIXOM
NeperoBopiB. Y  BUMNAAKY  HEJAOCATHEHHS
CTOpOHaMH 3rojid, CIOPU BUPILYIOTHCH Y
BCTAHOBICHOMY  3aKOHO/JABCTBOM  YKpalHW
MOPSAKY.

3.7. Axmo oana 31 CropiH HEe BHKOHANa
3000B’43aHb 32 UM JloroBopom, 1Hma CTopoHa
Mae TNpPaBO B  OJHOCTOPOHHLOMY  IOPSJIKY
po3ipBaTi Jlorosip 10 3aKIHUEHHS CTPOKY HOTO
Nii, TMMCHMOBO TMOBIIOMUBUIM MpO 1€ I1HIIY
CTOpOHY HE MEHIIl HIXK 32 MICSLb.

3.8. JloroBip  cKnageHo Yy  JBOX
ABTEHTUUYHHX  INPHMIPHMKAX,  AK1  MAaioTh
OJIHAKOBY HOPHANYHY CHIY, TIO OJHOMY Jid
KOXHO1 13 CTOPpIH.

3.9. JloroBip ykiIaaeHuii 0e3 Oyab-IKHX
$hinancoBUX 30008’ A3aHb CTOPIH.

FOpuauyni anpecu Ta nignucu Cropin

JlepkaBHHii BAIHI HABYAILHAH 3aK/1a/1
«Ymropoucumii HAIOHAJIbHHH

BY.I. ﬂl_lpﬂa,\461,\
Ten.: #3 ~ f§13321°”’
Momrta: of ‘l@t(z(\nu.edu.
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Adpeca: Cnitk@—pKpaiHCbKux NUCbMEHHUKIE

Cnosavuunu, eéyn. Snka bopooaua, 5, 080 01
IIpswie, CroeauyuHa

'CMOJIAHKA

A/ | ~ Isan Snxanmun, rososa CVIIC,
| FOJIOBHUH PEIAKTOP KypHATY

«/lyxias»

Y pa3sl HasBHOCTI B JOroBOpi Oyab-sKUX po30bKHOCTEI
epeBary Mae TEKCT YKPaiHCHKOK MOBOIO.

labour legislation of Ukraine.

3.6. All disputes arising from this Agreement shall
be resolved through negotiations. If the Parties fail
to reach an agreement, disputes shall be resolved
in accordance with the procedure established by
the legislation of Ukraine.

3.7. If one of the Parties fails to fulfil its
obligations under this Agreement, the other Party
shall have the right to unilaterally terminate the
Agreement before the end of its term by notlfymg

the other Party in writing at least one month in
advance.

3.8. The Agreement is drawn up in two authentic

copies, each having equal legal force, one for each
Party.

3.9. This Agreement is concluded without any
financial obligations on the part of the Parties.

Legal addresses and signatures of the Parties

State University ‘Uzhhorod National
University’
Address: $§ / 100, Uzhhorot Ts
46 Pidhj \na Stneet* “‘\.‘ '

Tel.: +28 321

el o
°‘7 0207065

Intgtnship ba

Address: Spolok ukrajinskych spisovatelov na
Slovensku, Ul. Janka Borodaca ¢.5, 080 01
Presov, Slovensko

AT o

Ivan Jackanin, Predseda Spolku
[/ ukrajinskych spisovatel’ov na

g Slovensku, Séfredaktor ¢asopisu
«Dukla»

In case of any differences in interpretation of the information
in the contract, the Ukrainmian text shall prevail.




