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Introduction
Today, the processes of developing and approving projects of the State strategy for ensuring equal rights of women and men for the period until 2030 and the State program for ensuring equal rights and opportunities for women and men for the period of 2020-2024 are underway in Ukraine. These documents should help achieve sustainable development in the country, as well as promote the image of Ukraine as a legal and democratic state, where human rights and freedoms are guaranteed and secured.
Thus, the main goal of the State Strategy for ensuring equal rights of women and men for the period until 2030 is to reduce the factual inequality of women and men in all spheres of life in society and to enable the implementation of international and European standards of equality. The strategy is based on fundamental international documents in the field of ensuring equal rights and opportunities for women and men (The 2030 Sustainable Development Goals; The Beijing Declaration and Platform for Action; international documents of the UN, Council of Europe, EU, OSCE; UN Convention on the Elimination of All Forms of Discrimination against Women and the Optional Protocol to it, relevant conventions of the International Labor Organization), as well as the national ones (The National Human Rights Strategy; The Human Development Strategy; The National Economic Strategy for the period up to 2030; The National Strategy of Regional Development for 2021-2027 and others). 
It is worth noting that this is not the first strategy which Ukraine intends to implement in order to ensure equal rights of men and women. For instance, Ukraine is one of the countries guided by The Council of Europe Gender Equality Strategy 2018-2023, among whose goals there are: 
· Preventing and combating gender stereotypes and sexism.

· Preventing violence against women and domestic violence..

· Ensuring women’s equal access to justice.
· Achieving balanced participation of women and men in the process of making political and social decisions. 

· Protecting the rights of women who are migrants, refugees and asylum seekers.
· Implementing the strategy of achieveing gender equality in all policies and activities.
According to the results of the annual ranking of the Gender Equality Index (The Global Gender Gap 2021), Ukraine ranked 74th overall (out of 156 countries in the world). Ukraine occupies one of the highest positions in the Gender Equality Index, ranking 27th in the area of education access (Educational attainment), 41st – in the area of health protection (Health and survival), 44th ‒ in the area of ‘economic participation and opportunity’ and 103rd – according to the indicator of equal political participation and representation in government bodies (Political empowerment). 

The team members of the Center for Gender Education at Uzhhorod National University were among the developers of the Strategy for the Implementation of Gender Equality in the Education of Ukraine «Education: Gender Dimension – 2021». This Strategy determined the basic principles, purpose, strategic goals, objectives, target groups, and the scope of implementation of the state policy of gender equality in the field of education. The Strategy outlined three main areas of gender policy of the Ministry of Education and Science of Ukraine, in particular: 
1) The comprehensive implementation of the gender approach in normative legal acts in the field of education.
2) The improvement of the content and organization of educational activities taking into account the principle of gender equality. 
3) The training of experts on issues of gender equality and formation of a professional community.
The strategy envisaged conducting a gender analysis, the expertise, audit and monitoring of the state of implementation of the gender approach at all levels of education, a systematic rejection of the hidden curriculum and the systematic introduction of gender-sensitive language in the field of education, the introduction of a gender counseling institute in educational institutions, and the collection of gender statistics. New projects of the Strategy «Education: Gender Dimension – 2030» and the Action Plan for its implementation are currently being developed.
Notwithstanding all the dynamics of gender changes, gender gaps in the field of education and science still persist in Ukraine. In particular, among the main gender issues in the field of education in Ukraine, the following can be highlighted: 
1) The use of the gender-role approach to education and upbringing in educational institutions. In the content of some educational standards and programs employed in Ukraine, there are the so-called «hidden» and «open» elements of gender discrimination. First of all, the talk is about the content of academic subjects and its reflection in educational and methodical literature; gender relations among the teaching staff, teaching style and pedagogical communication; bias in the assessment of academic and professional performance of subjects of educational process, these are the so-called «hidden» elements of gender discrimination. To «open» elements belong: the presence of separate programs (subjects) for boys and girls («Labor Studies», «Physical Education», «Fundamentals of Health», «Motherland Protection», etc.); separate programs of extracurricular and informal education (circles, sections); speech / language sexism. 
The implementation of the principle of gender equality and non-discrimination in the educational system of Ukraine is connected with the need to overcome the gender-neutral approach to the formation of educational policy, because the same treatment of persons of different sexes in conditions of unequal initial opportunities means the consolidation and reproduction of gender inequality.
2) Feminization of education (the significant numerical predominance of women among teaching staff and experts of educational institutions). In Ukraine, more than 80% of teaching staff and experts in educational institutions are women. The quantitative representation of women may differ depending on the level of educational institutions, e.g.: in preschool education institutions, women make up 99.2% of teaching employees, in secondary education institutions – 88% of teaching employees, in vocational education institutions – 84%, and in higher education institutions ‒ 52.4%. 
The ratio of women and men among trainees, pupils and students of educational institutions also varies. For example, if in pre-school and secondary education institutions the ratio of girls and boys corresponds to the age-sex structure of the population (among  those who study are 54% of boys and 46% of girls), whereas in vocational and higher education institutions this proportion is not preserved. For example, about 63% of girls and 37% of boys study in vocational education institutions, and in higher education institutions – 68% of girls and 32% of boys. According to certain experts, these gaps can be in the ratio of 90% to 10% (specialty «weaving», «engineering», «philology», «pedagogy», etc.).
3) Gender stereotypes in the choice of study areas and professions. As shown by the quantitative representation of girls and boys in study areas, as well as women and men in the spheres of professional activity, there are gender stereotypes in Ukraine regarding «feminine» and «masculine» spheres of activity. In December 2017, the Cabinet of Ministers of Ukraine canceled Order No. 256 of the Ministry of Health (1993), which determined a list of 450 professions prohibited for women. However, by canceling this order, it is impossible to immediately ensure gender parity in the choice of professional activity. Social gender stereotypes regarding this issue are much more stable. The existence of such gender stereotypes, as a rule, is the traces of the practice of gender-role behavior established in kindergarten and school. 
4) The low representation of women in executive positions within the field of education and science of Ukraine. Since 1991, the heads of the Ministry of Education and Science of Ukraine have been mostly men (during the period 1991-2022, this ratio is 11 men and 3 women). In Ukraine, there are 234 higher education institutions of various forms of ownership, where only 20 women are in the positions of rectors (directors), which is 8.5% of the total number of heads of these institutions. The gender gap is relatively smaller among vice-rectors of higher education institutions – 228 women (23%) and 763 men (77%). Such a quantitative representation of women and men in executive positions in the field of education and science of Ukraine indicates an obvious gender gap in access to decision-making. 
Since 2003, the Center for Gender Education (hereinafter the Center) has been operating within the structure of Uzhhorod National University. The main goal of the Center’s activity is to provide informational, educational, scientific-practical and other assistance to teachers, PhD students and students of UzhNU on the implementation of gender approaches, ensuring gender equality in the content of the educational process, eliminating discrimination and gender-based violence.

The main tasks and activities of the Center include:
1. the implementation of the basics of the gender approach to the work of the units which carry out educational and training activities within UzhNU;

2. the creation of informational resources on gender topics for participants of the educational process at UzhNU;

3. the dissemination of gender knowledge through the development and implementation of the latest socio-pedagogical, informational educational and training technologies technologies;
4. the development and implementation of educational disciplines on gender issues in educational institutions of various levels;
5. the preparation and conducting of scientific research on gender topics;

6. the organization and holding of conferences, congresses, forums, round tables, seminars, contests, meetings on gender topics.

The center has been part of the All-Ukrainian network of centers for gender education in higher education institutions (since 2012) and the All-Ukrainian network of organizations functioning in the field of responsible parenthood (since 2009). 
With the participation of the Centre at UzhNU there have been developed the normative documents which regulate the issues of ensuring gender equality, combating discrimination, sexism and sexual harassment, in particular, «The Code of Ethics of State University «Uzhhorod National University»» (2018); «Regulations on the Procedure of Applying Measures to Resolve Conflicts and Disputes (Controversies) in the Activities of Employees and higher education students of State University «Uzhhorod National University»» (2019) and the Sustainable Development Concept of UzhNU (2022).
According to the results of the gender analysis conducted in 2019, the gender structure of UzhNU reflected gender gaps at the level of university administration (vice-rectors), directors of institutes, deans of faculties and heads of departments (see Table 1). It is important for UzhNU to achieve gender balance at the decision-making level.  

The gender ratio among male and female students was generally equal, but it differed significantly by individual areas of training and specialties. 
The results of the gender analysis also showed that there is a need at UzhNU to create conditions for combining the spheres of productive and reproductive work for students and university employees, to implement the concept of a family-friendly university in practice.
Table 1. Gender Structure in UzhNU

	
	Total
(persons)
	Women
	Men

	Students of UzhNU
	14 828 
	7 411 
	7 417 

	Day-time students
	10 657 
	5 409 
	5 248 

	Part-time students
	4 171 
	2 002 
	2 169 

	PhD students of UzhNU
	354
	173
	181

	Administration of UzhNU
	7
	1
	6

	Directors of Institutes, deans of the faculties of UzhNU
	22
	3
	19

	Heads of Departments of UzhNU
	110
	37
	73

	Research and teaching staff
	1 275
	677
	598

	Doctors of Sciences
	146
	54
	92

	Candidates of Sciences (PhD holders)
	698
	389
	309

	The number of persons who underwent an internship abroad in 2019
	94
	60
	34


1. Fundamental Concepts and Categories
Gender is a social gender, or psychological, social and cultural characteristics which are associated with a certain gender and determine their social roles, access to power and resources.
Gender Discrimination, sexism is the violation of human rights based on gender, attitude or perception of a person on the basis of the category of gender, and not on his / her individual qualities. 
Gender Identity is a person’s awareness and presentation of his / her own social role, which coincides or does not coincide with the biological sex.
Gender Competence is the ability to implement a policy of equal rights and opportunities regardless of gender.
Gender Culture, a culture of equality is a set of material and spiritual values created by mankind, which contribute to the achievement of equality in society.
Gender Equality is the equal legal status of women and men and equal opportunities for its implementation, which enables persons of both sexes to participate equally in all spheres of society’s life.
Gender Blindness is is the inability to see and feel manifestations of gender inequality and discrimination, to recognize their presence at all levels and in all spheres of society’s life.
Gender Sensitivity is the ability to see and feel manifestations of gender inequality and discrimination, to recognize their presence at all levels and in all spheres of society, to take these aspects into account in strategies and actions. 
Gender Violence is physical, sexual, economic and psychological humiliation of persons through their gender in order to achieve domination and control of behavior through exploitation, discrimination, threats, repression, restrictions, etc. 
Gender Balance is a balanced representation of various genders (not less than 30%) at all levels and in all spheres of society.
Gender Mainstreaming is the development of strategies for overcoming gender inequality and implementation of equal rights and opportunities at all levels and in any sphere of society. 
Gender Roles are forms of human behavior that are normed or not normed by society according to the biological sex.
Gender Stereotypes are stable, normed ideas in the public consciousness about the characteristics, qualities and patterns of human behavior on the basis of gender. 

Gender Sensitive Study Space is space, arranged according to the principles of the complex gender approach, in which the educational process is free from gender discrimination and stereotypes. 
Gender Sensitive Class is a form of educational communication aimed at forming a personality capable of seeing and feeling manifestations of gender inequality and discrimination, recognizing their presence at all levels and in all spheres of society’s life, taking these aspects into account in practical life. 
Governmental Gender Policy is a system of actions at the state or local level, which aims to establish the real equality of women and men in all spheres of life in society.
Positive Actions are special temporary measures aimed at eliminating legal or factual inequality related to the opportunities of women and men to exercise the rights and freedoms established by the Constitution and laws of Ukraine. 
Hidden Curriculum is the organization of the educational process aimed at non-verbal transmission of a set of stereotyped behavior models, gender roles and life strategies, inherent in patriarchal culture, to each of the genders. 
Equal Opportunities of Men and Women  are equal conditions for exercising equal rights of women and men.
Equal Rights of Men and Women means the absence of restrictions or privileges based on gender.
Sexual Harassment presupposes actions of a sexual nature, expressed verbally (threats, intimidation, obscene remarks) or physically (touching, patting), which humiliate or insult persons who are in labor, service, material or other subordinate relationships.
Glass Ceiling implies invisible and formally undefined barriers that exist in the public consciousness and do not allow women to advance on the career ladder, have access to resources and the level of decision-making.
Gender Expertise is the analysis of current legislation, projects of normative legal acts, the result of which is the provision of a conclusion on their compliance with the principle of ensuring equal rights and opportunities for women and men.
Gender Analysis is the collection of data and the process of assessing different impacts of the existing or proposed programs, legislation, the political course of the state in all spheres of social life on men and women. 
Gender Audit is a method of analysis that enables one to find out to what extent the principles of gender equality are reflected in the activities of the educational institution, how the gender component is integrated into the educational process and into relationships within the team. 
Gender Budget  is a budget that is designed taking into account the needs of women and men and guarantees everyone equal access to important social services.
Gender Indicators or indicators of gender sensitivity are quantitative and qualitative indicators that reflect processes, interactions, changes (both positive and negative) in the position of women and men in society (industry, an organization) during a certain period.
2. The Aim and Tasks of the Action Plan 

The main aim of the Action plan is to take into account gender aspects and implement the gender approach in the activities of Uzhhorod National University; formation of a gender-sensitive educational space across all levels and in all areas of the institution’s life.
The action plan is an end-to-end document which covers the work of all structural divisions of  STATE UNIVERSITY «Uzhhorod National University».
The plan is devised for three years and may be extended or changed in accordance with the current procedures at STATE UNIVERSITY «Uzhhorod National University». 
The action plan covers tasks and measures in four areas (see Appendix 1):

1) Management and personnel administration.

2) Organization and content of the educational process.

3) Organization and content of research work.

4) Social communications.

The main tasks of the Action plan are:

1. To ensure equal rights and create equal opportunities for employment and professional growth at «Uzhhorod National University».
2. To ensure gender equality in decision-making at Uzhhorod National University and that the ideas and principles of gender equality are supported by decision-makers. 
3. To include goals and measures related to achieving gender equality in the strategic documents of STATE UNIVERSITY «Uzhhorod National University». 
4. To create conditions for combining productive and reproductive work for students and employees of Uzhhorod National University (the concept of a family-friendly university).
5. To introduce gender budgeting at SU «Uzhhorod National University».
6. To ensure equal rights and create equal opportunities for women and men in obtaining high-quality higher education at SU «Uzhhorod National University».
7. To implement practices of the gender-sensitive approach in the content of the educational process at SU «Uzhhorod National University».
8. To implement the practices of the gender-sensitive approach in the content of research work at SU «Uzhhorod National University».
9. To ensure equal rights and create equal opportunities for women in conducting research work at SU «Uzhhorod National University». 
10. To hold events aimed at popularizing the role of women and girls in science.
11. To raise the level of awareness of employees and students of SU «Uzhhorod National University» on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity.
12. To achieve compliance with the national and regional strategic documents on ensuring gender equality, in particular, The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional action plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024.
3. Expected Results of Implementing the Action Plan
The key anticipated results of implementing the Action Plan:

· To initiate and annually collect gender statistics at SU «Uzhhorod National University».
· To conduct informational and educational activities for the staff on the issues of ensuring equal rights and providing equal opportunities for employment and professional growth at SU  «Uzhhorod National University». To increase the number of employees who are familiar with issues of gender sensitivity in professional sphere. 
· To conduct informational and educational events on gender equality issues for decision-makers. To strengthen the gender sensitivity of the administration of SU «Uzhhorod National University». 
· To conduct the gender audit at SU «Uzhhorod National University».

· To include goals and measures for achieving gender equality in the strategic documents of SU «Uzhhorod National University».
· To implement regulations regarding the possibility of temporary transition to remote work for employees with minor children, children with disabilities, large families and pregnant women. 
· To establish a family inclusive room in the main building of UzhNU (14 Universytetska Street).

· To create and organize zones for rest and informal communication on the territory of the buildings of SU «Uzhhorod National University».
· To carry out the gender budget analysis of the areas of funding and budget expenditures of SU «Uzhhorod National University».
· To provide access to educational services for women and men from vulnerable groups who need special support to fulfill their educational potential.
· To conduct gender expertise of educational programs and their components (work programs of mandatory and elective courses).
· To develop methodological recommendations for the inclusion of gender aspects in the content of the components of educational and educational-scientific programs at SU «Uzhhorod National University». 

· To hold informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs. 
· To integrate issues of gender sensitivity into the existing educational and educational-scientific programs.
· To develop and implement new educational and educational-scientific programs, taking into account the gender approach.
· To elaborate and implement academic disciplines on gender topics. 
· To develop educational and methodological materials on issues of ensuring gender equality, implementation of the gender approach and gender sensitivity.
· To integrate the issues of gender sensitivity into the existing research programs in SU «Uzhhorod National University».

· To elaborate and implement new scientific and applied research programs taking into consideration the gender approach.
· To ensure women’s access to conducting scientific and applied scientific research.
· To establish a plan of events within the framework of celebrating the International Day of Women and Girls in Science at SU «Uzhhorod National University».
· To initiate at SU «Uzhhorod National University», a special award and prizes to acknowledge women’s and girls’ triumphs and achievements.
· To conduct annual information campaigns «End Sexism!» and «16 Days of Active Action against Gender-based Violence».

· To design and distribute printed and electronic informational and educational materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity 
· To produce media content of the university in correspondence with gender sensitivity and non-discrimination. 
· To carry out events within the framework of implementing The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional Action Plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024.
4. Indicators of Monitoring the Action Plan
The performance of tasks and expected results of the Action Plan is monitored by the Centre for Gender Education at UzhNU in cooperatoion with all structural divisions of SU «Uzhhorod National University».

The indicators of the Action Plan include:
1. The number of employees, by gender, persons
2. The number of employees by type of work and by gender, persons.
3. The number of employees by age and gender, persons.
4. The number of employees with disabilities, by gender, persons
5. The number of held events related to ensuring equal rights and creating equal opportunities for employment and professional growth, units.
6. Gender-sensitive changes were introduced in the Collective Agreement of UzhNU.
7. The share of women in the university administration, %

8. The share of women among the heads of institutes and faculties, %

9. The share of women among the heads of departments, %

10. The number of conducted informational and educational events on gender equality for decision-makers, units. 
11. The number of strategic documents which contain the gender component, units.
12. The share of gender sensitive strategic documents in the university, %

13. The number of family inclusive rooms, units.
14. The number of specially equipped zones for feeding children, units.
15. The number of zones for relaxation and informal communication, units.

16. The number of employees who took advantage of the possibility of temporary transition to remote work, by gender, persons.
17. The share of the university’s budget expenditures for events related to the implementation of the gender approach, %;

18. The average salary of employees, by types of positions and by gender, thousand UAH;
19. The average amount of bonuses and other types of financial incentives for employees, by gender, thousand UAH;

20. The ratio of the average salary at the university to the national average in the target sphere, %;
21. The share of the university’s budget expenditures on bonuses and other types of financial incentives for employees, by gender, %;
22. The number of students by gender, person.
23. The number of students with disabilities, by gender, persons.
24. The number of students who have minor children, by gender, persons.
25. The number of students from rural areas, by gender, persons.
26. The number of IDP students, by gender, persons.

27. There was carried out gender expertise of 10% of educational programs and their components, according to which the training is conducted, %
28. There were developed methodological recommendations on the inclusion of gender aspects in the content of the components of educational and educational-scientific programs, units.
29. The number of informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs, units.
30. The share of guarantors of educational and educational-scientific programs who have undergone the appropriate training, %
31. The share of educational and educational-scientific programs containing gender aspects, %
32. The number of newly elaborated and implemented educational and educational-scientific programs, taking into account the gender approach, in the academic year, units.
33. The number of developed and implemented academic disciplines on gender topics, units.
34. The number of the elaborated educational and methodological materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity, in the current year, units. 
35. The share of scientific research programs that include gender aspects, %
36. The number of newly developed and implemented programs of scientific and scientific-applied research, taking into consideration the gender approach, in the current year, units. 

37. The amount of scientific (theoretical and applied) research on gender topics, units.
38. The number of scientific publications and applied developments on gender topics, units.

39. The share of women in research groups and collectives carrying out scientific projects, %
40. The share of female heads of research groups and collectives that carry out scientific projects, %
41. The number of events held in the current year, units.
42. The share of awards and prizes received by women for scientific triumphs and achievements, %. 
43. The number of conducted informational and social campaigns, units.
44. The level of involvement of employees and students in the events of informational and social campaigns, %
45. The level of coverage among the residents of Uzhhorod with regard to their engagement in  the events of informational and social campaigns,% 
46. The number of informational and social campaigns on reproductive health issues, units.
47. The level of coverage of employees and students with events of informational and social campaigns on issues of preserving reproductive health, %
48. The number of printed informational and educational materials, units.
49. The number of electronic informational and educational materials, units.
50. The level of coverage with printed informational and educational materials, %
51. The level of coverage with electronic informational and educational materials, %
52. The share of gender-sensitive media content, %
53. The number of the national strategic documents on issues of ensuring gender equality, implemented by UzhNU, units.
54. The number of the regional strategic documents on issues of ensuring gender equality, implemented by UzhNU, units.
APPENDIX 1. Action Plan on the Implementation of Gender Sensitive Initiatives and Events at Uzhhorod National University 
for the period of 2022-2024 
	Areas
	Tasks
	Іndicators of monitoring 
	2022 

(іnitiatives/events)
	2023 

(іnitiatives/events)
	2024 

(іnitiatives/events)

	1. Management and personnel administration
	1.1 To ensure equal rights and create equal opportunities for employment and professional growth in UzhNU.
	· The number of employees, by gender, persons
· The number of employees by types of work and by gender, persons
· The number of employees by age and gender, persons
· The number of employees with disabilities, by gender, persons
	To start collecting gender statistics at UzhNU.
	To collect gender statistics in UzhNU.
	To collect gender statistics in UzhNU.

	
	
	· The number of the conducted events devoted to issues of ensuring equal rights and creating equal opportunities of employment and professional growth, units.
	To conduct informational and educational events for staff on issues of ensuring equal rights and creating equal opportunities of employment and professional growth at UzhNU.
	To conduct informational and educational events for staff on issues of ensuring equal rights and creating equal opportunities of employment and professional growth at UzhNU. 
	To conduct informational and educational events for staff on issues of ensuring equal rights and creating equal opportunities of employment and professional growth at UzhNU.

	
	
	· Gender-sensitive changes were introduced in the Collective Agreement of UzhNU.
	-
	-
	To propose and implement gender-sensitive amendments in the current UzhNU’s Collective Agreement between the university administration and the trade union organization. 

	
	1.2 To ensure gender equality at the level of decision-making and that decision-makers support ideas and principles of gender equality in UzhNU.
	· The share of women in the university administration, %

· The share of women among heads of institutes and faculties, %

· The share of women among heads of departments, %
	To initiate the collecting of gender statistics at UzhNU.
	To collect gender statistics at UzhNU.
	To collect gender statistics at UzhNU.

	
	
	· The number of informational and educational activities on gender equality for decision-makers, units.
	To carry out informational and educational events on gender equality for decision-makers.
	-
	To carry out informational and educational events on gender equality for decision-makers.

	
	1.3 To include goals and activities, focused on achieving gender equality, in strategic documents of UzhNU.
	· The number of strategic documents containing the gender component, units.

· The gender-sensitive strategic documents in the university, %
	To conduct gender audit at UzhNU.
	To include goals and measures for achieving gender equality in UzhNU’s strategic documents.
	To include goals and measures for achieving gender equality in UzhNU’s strategic documents.

	
	1.4 To create conditions for combining productive and reproductive work for students and university employees (the concept of a family-friendly university).
	· The number of family inclusive rooms, units.

· The number of specially equipped zones for feeding children, units.

· The number of zones for resting and informal communication, units.

· The number of employees who took advantage of the opportunity of temporary transition to remote work, by gender, persons.
	To introduce provisions on the possibility of temporary transition to remote work for employees with young children, children with disabilities, large families and pregnant women.
	To establish a family inclusive room in the main building of UzhNU (14 Universytetska Street).
	To create and arrange zones for rest and informal communication on the premises of UzhNU.

	
	1.5 To implement gender budgeting.
	· The share of the university’s budget expenditures for measures related to implementing the gender approach, %;
· The average salary of employees, by types of positions and by gender, thousand UAH;

· The average amount of bonuses and other types of financial incentives for employees, by gender, thousand UAH;
· The ratio of the average salary at the university to the national average in the target sphere, %;
· The share of the university’s budget expenditures for bonuses and other types of financial incentives for employees, by gender, %.
	-
	To conduct gender budget analysis of areas of funding and expenditures of UzhNU’s budget.
	-

	2. Оrganization and content of educational process.
	2.1 To ensure equal rights and create equal opportunities for women and men in obtaining quality higher education. 
	· The number of students by gender, persons
· The number of students with disabilities by gender, persons
· The number of students who have minor children, by gender, persons
· The number of students from rural area, by gender, persons
· The number of IDP students, by gender, persons.


	To provide access to educational services for women and men from vulnerable groups who need special support for fulfilling their educational capacity.
	To provide access to educational services for women and men from vulnerable groups who need special support for fulfilling their educational capacity.
	To provide access to educational services for women and men from vulnerable groups who need special support for fulfilling their educational capacity.

	
	2.2 To mplement practices of the gender-sensitive approach in the content of the educational process.
	·   There was carried out gender expertise of 10% of educational programs and their components, according to which the training is conducted, %
	To carry out gender expertise of educational programs and their components (work programs of mandatory and elective disciplines).
	To carry out gender expertise of educational programs and their components (work programs of mandatory and elective disciplines).
	To carry out gender expertise of educational programs and their components (work programs of mandatory and elective disciplines).

	
	
	· There were developed methodological recommendations on the inclusion of gender aspects in the content of the components of educational and educational-scientific programs, units.
	-
	There were developed methodological recommendations on the inclusion of gender aspects in the content of the components of educational and educational-scientific programs
	-

	
	
	– The number of informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs, units.

· The share of guarantors of educational and educational-scientific programs who underwent the appropriate training, %
	To conduct informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs.
	To conduct informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs.
	To conduct informational and educational events on gender equality issues for guarantors of educational and educational-scientific programs.

	
	
	· The share of educational and educational-scientific programs containing gender aspects, %
	To integrate gender sensitivity issues into the existing educational and educational-scientific programs.
	To integrate gender sensitivity issues into the existing educational and educational-scientific programs.
	To integrate gender sensitivity issues into the existing scientific programs.

	
	
	· The number of newly elaborated and implemented educational and educational-scientific programs taking into account the gender approach, in the academic year, units.
	To elaborate and implement new educational and educational-scientific programs taking into account the gender approach.
	To elaborate and implement new educational and educational-scientific programs taking into account the gender approach.
	To elaborate and implement new educational and educational-scientific programs taking into account the gender approach.

	
	
	· The number of developed and implemented academic disciplines on gender topics, units.
	-
	To develop and implement academic disciplines on gender topics.
	To develop and implement academic disciplines on gender topics.

	
	
	– The number of the elaborated educational and methodological materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity, in the current year, units. 
	To elaborate educational and methodological materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity. 
	To elaborate educational and methodological materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity.
	To elaborate educational and methodological materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity.

	3. Оrganisation  and content of research work
	3.1 To implement practices of gender sensitivity approach in the content of research work.
	· The share of research programs containing gender aspects, %
	To integrate gender sensitivity issues into the existing research programs of UzhNU.
	To integrate gender sensitivity issues into the existing research programs of UzhNU.
	To integrate gender sensitivity issues into the existing research programs of UzhNU.

	
	
	· The number of newly developed and implemented programs of scientific and scientific-applied research, with regard to the gender approach, in the current year, units. 

· The amount of scientific (theoretical and applied) research on gender topics, units.
–The number of scientific publications and applied developments on gender topics, units.
	To develop and implement new scientific and scientific-applied research programs taking into account the gender approach.
	To develop and implement new scientific and scientific-applied research programs taking into account the gender approach.
	To develop and implement new scientific and scientific-applied research programs taking into account the gender approach.

	
	3.2 To provide equal rights and create equal opportunities for women in carrying out research work.
	– The share of women in research groups and collectives carrying out scientific projects, %

·  The share of female heads of research groups and collectives that carry out scientific projects, %
	To ensure women’s access to conducting scientific and applied research.
	To ensure women’s access to conducting scientific and applied research.
	To ensure women’s access to conducting scientific and applied research.

	
	3.3 To hold events related to promoting the role of  women and girls in science.
	· The number of events held in the current year, units.
	To develop a plan of activities within the framework of celebrating the International Day of Women and Girls in Science.
	To develop a plan of activities within the framework of celebrating the International Day of Women and Girls in Science.
	To develop a plan of activities within the framework of celebrating the International Day of Women and Girls in Science.

	
	
	· The share of awards and prizes received by women for scientific triumphs and achievements, %
	
	To initiate a special award of UzhNU and prizes for women and girls, for scientific triumphs and achievements.
	To present the award of UzhNU for women and girls, for scientific triumphs and achievements.

	4. Social communications.
	4.1 To raise the level of awareness of UzhNU’s employees and students on issues of gender equality, implementing the gender approach and gender sensitivity.
	· The number of conducted information and social campaigns, units.
–The level of involving employees and students in the events of informational and social campaigns, %

·  The level of coverage of residents of Uzhhorod with events of informational and social campaigns, %

· The number of informational and social campaigns on issues of reproductive health protection, units.
· The level of coverage of UzhNU’s employees and students with events of informational and social campaigns on issues of strengthening reproductive health care, %
	To conduct annual information campaigns «End Sexism!» and «16 Days of Active Action against Gender-based Violence». 
To advocate Ukraine’s ratification of
the Council of Europe Convention on the Prevention of Violence against Women and Domestic Violence as well as the fight with these phenomena.
	To conduct annual information campaigns «End Sexism!» and «16 Days of Active Action against Gender-based Violence».

	To conduct annual information campaigns «End Sexism!» and «16 Days of Active Action against Gender-based Violence».

	
	
	· The number of printed informational and educational materials, units.
· The number of electronic informational and educational materials, units.
· The level of coverage with printed informational and educational materials, %

· The level of coverage with electronic informational and educational materials, %
	To develop and distribute printed and electronic informational and educational materials on the issues of ensuring gender equality, implementing the gender approach and gender sensitivity. 
	To develop and distribute printed and electronic informational and educational materials on the issues of ensuring gender equality,  implementing the gender approach and gender sensitivity..
	To develop and distribute printed and electronic informational and educational materials on the issues of ensuring gender equality,  implementing the gender approach and gender sensitivity.

	
	
	· The share of gender sensitive media content, %
	To produce media content of the university upon the principles of gender sensitivity and non-discrimination.
	To produce media content of the university upon the principles of gender sensitivity and non-discrimination.
	To produce media content of the university upon the principles of gender sensitivity and non-discrimination.

	
	4.2 To achieve the compliance with the national and regional strategic documents on issues of ensuring gender equality, in particular, The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional Action Plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024
	· The number of national strategic documents on issues of ensuring gender equality, implemented by UzhNU, units.

· The number of regional strategic documents on issues of ensuring gender equality, implemented by UzhNU, units.
	To carry out events within the framework of implementing The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional Action Plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024

	To carry out events within the framework of implementing The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional Action Plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024
	To carry out events within the framework of implementing The Action Plan of the National Human Rights Strategy for the period up to 2025; The Regional Program for the development of family, demographic, gender policies, prevention of family violence and counteraction of human trafficking for 2019-2023 in Zakarpattia region; the Regional Action Plan on the implementation of UN Security Council Resolution 1325 «Women, Peace, Security» for the period until 2024


� According to the results of the gender analysis done in 2019.





