List of courses in foreign languages at State University “Uzhhorod National University”

in academic year 2015-2016

Subject area: Management

Ne Courses Course content Lecturer ECTS Total | Contact | Individual
hours hours work
Theoretical bases of local self-
government, financial bases of local
- . Ph Dr. Tetyana
Municipal Management |self-government, regulation of .
. RS . Buturlakina, Assoc. Prof.,
1. in administrative technologies at the level of ) 3 108 48 60
: Department of Finance and
the Creative Economy |local self-government, current approaches .
) . Banking
of creative economy in the management
of municipalities
Conflict Management | This course deals with theoretical and Senmr}l(.gg';l:]rstr; Yurly
5 and Negotiation theory | practical problems o of  conflict Department of Country 3 108 59 56
management and negotiations technology
. . : Study
as a major means of conflict resolution.
Theory and practice of finance, strategy
and tactics to ensure financial entities,
forming the ability to control operating
?ir;(lnla\;fztg?ggsgtlvmes make the right Ph Dr. Nina Pojda-Nosik,
3. | Financial Management . ' o Assoc. Prof., Department of 4 144 48 96
Systematic approach to managing income, . .
; i Finance and Banking
investments,  assets;  methods  of
determining the cost of capital,
optimizing its structure; measurement of
financial risk and crisis management tools
The foundation of the | The purpose of the course is to consider PhD. Victoriya
4, management the goals and objectives of management, Bondarenko, 3 108 50 58
its theoretical foundations, functions and Assoc. Prof.,




principles. A historical review of
management theories is made. The issues
of management and leadership, the
details of organization management
decisions are revealed.

Departament of
international business,
logistics and managament

The organization of the
manager’s work

The purpose of the course is to address
the scientific basis for determining the
manager’s  qualities, its  modern
principles, the methods of operation, the
detection functions, principles, methods
and style of user resources. Special
attention is paid to the main tasks of the
manager: information and documentation
support, decision - making and
implementation, special features of the
work with subordinates.

PhD. Victoriya
Bondarenko,
Assoc. Prof.,

Departament of

international business,
logistics and managament

108

50

58

Financial Security of
State

Financial security in ensuring economic
security of state, business entities,
scientific and methodological knowledge
and skills in their organization in the
activities of financial institutions.

Set of forms and methods of detection
and prevention of threats to financial
activities of financial institutions, the
formation of their financial security,
monitoring and evaluation of state
measures maintain financial security at a
level that ensures financial stability and
independence of financial institutions in
the course of their activities.

Ph Dr. Nina Pojda-Nosik,
Assoc. Prof., Department of
Finance and Banking

72

28

44

Investment
Management

Investment activity of the enterprise, the
whole investment process, mechanisms of
investment management and investment

Ph Dr. Nina Pojda-Nosik,
Assoc. Prof., Department of
Finance and Banking

144

50

94




projects in the development and
implementation of investment policy

Theory and Practice of
Innovative Business

Theoretical fundamentals and practical
skills of innovation management.

Theoretical foundations of innovative
development of enterprise; organizational
forms of innovation; development and
financing of innovative  processes;
management of innovative development;
innovative  projects;  assessing  the
effectiveness of innovation organizations;
efficiency of innovation projects.

Prof. Nataliya Kubiniy,
Department of Enterprise
Economics

108

54

54

Local Finance

The role of local finance in economic and
social development of the administrative-
territorial units, formation and of funds
for the local governments (local budgets,
taxes, credits), their operation and
functioning.

Economical processes in the region, the
trends of financial relations and their
features in the local finance, finance of
regional and municipal units; forms and
methods of financial equalization;
regional financial policy; mechanisms of
interaction  of state and local
administration and
government in  the
intergovernmental relations.

context of

Ph Dr. Tetyana
Buturlakina, Assoc. Prof.,
Department of Finance and

Banking

180

66

114

10.

Decentralization of
Financial and
Intergovernmental
Relations

Regulatory framework, tools and features
of Ukrainian

model of intergovernmental relations and
decentralization; territorial basis and
guidelines of reformation of
intergovernmental  relations;  foreign

Lecturer Katerina Sochka,
Department of Finance and
Banking

108

36

72




experience and European standards of
intergovernmental relations.

11.

Business
communication

The purpose of this course is to analyse
changing in my experience concerning
communication skills. I am going to
describe my impressions after
participation and observing role-play
situations, critically estimate my weak
and strong points. The contents of report
are divided in accordance with plan of
our course in order to summarise it.

PhD. Natalia Todorova,
Assoc. Prof.,
Department of cross-
language communication
and professional translation

108

58

50

12.

Global integration
processes

The purpose of this course is to provide
students with practical and theoretical
methods and trends of integration
processes and economic situation of the
world based on an interdisciplinary
approach.

PhD. Vitaliy Andreyko,
Assoc. Prof.,,
Department of Country
Study

108

52

56

13.

International Tourism
Fundamentals

The purpose of the course is a profound
perception of theoretical knowledge and
practical ~skills in the field of
international relations and tourism by
future specialists.

PhD. Svitlana Myshko,
Assoc. Prof.,
Department of cross-
language communication
and professional translation

108

52

56

14.

Business
correspondence

The main objectives of the course is to
provide students with general theoretical
issues of business communication and
translation; formation of practical skills
needed to communicate with other
cultures; teaching to write business letters
and CV in English; to reach a broad
understanding of important and diverse
international  issues, in order to act

PhD. Olena Kochmar
Senior Lecturer,
Department of Applied
Linguistics

36

18

18




appropriately in  culturally diverse
professional situations .

Cross-cultural

The purpose of the course is to prepare

PhD. Olena Kochmar

15. communication theor students to everyday interpersonal and Senior Lecturer, 108 52 56
Y | intercultural communication, Department of Applied
Linguistics
The evolution of the New Public
Management movement has increased
pressure on state bureaucracies to become
more responsive to citizens as clients.
Without a _doubt, this is an important Prof. Dr. Jakob Staubmann
- advance in  contemporary  public
Governance, Citizens, .- . . . ) Prof. for Management and
administration,  which  finds itself .
and the Next ) . . HR, Chairman of the
16. . . struggling in an ultra dynamic . 180 50 130
Generation of Public . European Society for
. . marketplace. However, together with such g X
Administration . - Training and Science
a welcome change in theory building and
. . . Development
in  practical culture  reconstruction,
modern societies still confront a growth in
citizens’ passivism; they tend to favor the
easy chair of the customer over the sweat
and turmoil of participatory involvement.
Multi-organizational  partnerships are
now an important means of governing
and managing public programs. They
typically involve business, community | Prof. Dr. Jakob Staubmann
. and not-for-profit agencies alongside | Prof. for Management and
The Dynamics Of overnment bodies. Partnerships are HR, Chairman of the
17.| Multi-Organizational g ' P ’ 180 50 130

Partnerships

frequently contrasted with competitive
markets and bureaucratic hierarchies. A
more complex reality is revealed once
partnerships as an organizational form
are distinguished from networks as a
mode of social co-ordination or

European Society for
Training and Science
Development




governance.

Public Choice a
different way to

IN NOVEMBER 1963, A NUMBER OF
ECONOMISTS and a sprinkling of other
social scientists were invited by James
Buchanan and Gordon Tullock to explore
a community of interest in the study of
nonmarket decision making. That
conference was reported in PAR as
"Developments in the 'No-Name' Fields

Prof. Dr. Jakob Staubmann
Prof. for Management and
HR, Chairman of the

18. . of Public Administration." A shared . 180 50 130
understand Public ) : . European Society for
. : interest  prevailed  regarding  the g X
Administration R . . Training and Science
application of economic reasoning to
" el et A Development
collective, political* or “social
decision making, but no consensus
developed on the choice of a name to
characterize those interests. In December
1967 the decision was taken to form a
Public Choice Society
"Paradigm"” no doubt is an overworked
word. Nevertheless, it is a useful one | Prof. Dr. Jakob Staubmann
because there is no other term that| Prof. for Management and
19 Paradigms of Public | conveys the concept of a field's self- HR, Chairman of the 180 50 130
' Administration identity and the changing dynamics of European Society for
that identity. Paradigmatic questions are Training and Science
of especial significance in public Development
administration
WHY SHOULD WE BE CONCERNED
WITH ETHICS? Prof. Dr. Jakob Staubmann
This might seem a trite question. ‘Of | Prof. for Management and
20 Ethics and Management | course we should be concerned with HR, Chairman of the 180 50 130

in the public sector

ethics” you might respond. However, it
seems to us that if this was so obvious,
why is it that we read in the newspapers
every day about a corrupt public official

European Society for
Training and Science
Development




in this part of the world, or a rigged
election in that part of the world? As
much as we might like to think that such
things never happen in our own
countries, they do and will continue to do
S0.

Infrastructure
Development for

With a population of 600 million,
ASEAN is considered to be one of the
most diverse regions in the world. It is
also one of the world’s fastest growing
regions. ASEAN’s aim is to evolve into

Prof. Dr. Jakob Staubmann
Prof. for Management and
HR, Chairman of the

21. : : : ) : . 180 50 130
Economic Integration | an integrated economic community by European Society for
Case Study: ASEAN | 2015. Crucial to achieving this ambitious Training and Science
target is cooperation in infrastructure Development
development for physical connectivity,
particularly in cross-border infrastructure
Stens towards a deener Prof. Dr. Jakob Staubmann
ps towal _p_ Analyze the effects of  the | Prof. for Management and
economic integration: | . . ;
. . implementation of the Internal Market HR, Chairman of the
22. | The internal market in . . 180 50 130
Program and to propose ideas on how Its European Society for
the 21st . : . X
Century potential can be better exploited. Training and Science
Development
Understanding of management.
Communication.  Decision  making.
Strategic planning. Organization. | Svitlana Slava Professor,
23. Management Motivation. Control. Leadership. Group | Department of Enterprise 144 64 94
dynamics. Self-management. Economy
Management of conflict and stresses.
Personnel management.
Strategic thinking and creative thinking.
Evolution of strategic management. | Svitlana Slava Professor,
24. | Strategic management | Cognition of external and internal | Department of Enterprise 144 48 96

environment. Models of competitive
decision making. Strategic planning.

Economy




Functional strategies. Business strategies.
Industry strategies. Global strategies.

Corporate  strategies.  Organizational
changes and development. Strategic
organizational design. Strategic
motivation. Strategic control.

Organizational culture and strategic
stakeholders in management of strategic
changes.

Diplomatic protocol and

Diplomatic  protocol. Norms  and
traditions of the diplomatic protocol in
the activity of diplomatic representatives.

Ph Dr. Stryapko Antonina

25. stiguette Diplomatic visits and talks. Diplomatic | Assoc. Prof., Department of 180 50 130
9 mail. Symbols of the state sovereignty. International Relations
Protocol reaction on special occasions.
Protocol service.
To review machinery and practices in
mtermupmpal co operation. I_t en_dee}vors Prof. Dr. Jakob Staubmann
to provide an overview of institutional
. . : Prof. for Management and
Good practice in and functional aspects of ¢ operation .
: o . " HR, Chairman of the
26. intermunicipal Co- between first level local authorities for . 180 50 130
o . ) . European Society for
Operation in Europe | national context, covering the machinery, g X
- ) Training and Science
powers and responsibilities, operation,
i Development
effectiveness and  development of
intermunicipal cooperation.
strategic planning and management are
and how to make use of them in their | Prof. Dr. Jakob Staubmann
own organizations and, to a lesser extent, | Prof. for Management and
Strategic Planning for | their communities. the dynamics of HR, Chairman of the
217. . .2 . ) . 180 50 130
Public Organization strategic planning, the concept of European Society for
strategic planning and why such planning Training and Science
is important for governments, public Development
agencies
28. | Civil Service and Public | Many consider the study of civil service | Prof. Dr. Jakob Staubmann 180 50 130




Administration:
different Understanding

to be a part of the field of public
administration.  Workers in  "non-
departmental public bodies” (sometimes
called "QUANGOSs") may also be classed
as civil servants for the purpose of
statistics and possibly for their terms and
conditions. Collectively a state's civil
servants form its civil service or public
service.

Prof. for Management and
HR, Chairman of the
European Society for
Training and Science

Development

Science of Public

The effort to create a science of public
administration has often led to the
formulation of universal law or, more

Prof. Dr. Jakob Staubmann
Prof. for Management and
HR, Chairman of the

29. Administration: . . 180 50 130
Problems commonly, to the assertion that such Eur_opean Souet_yfor
universal laws could be formulated for Training and Science
public administration. Development
Recent years have witnessed a
considerable surge of interest throughout
the world in the broad range of social
institutions that operate outside the
confines of the market and the state.
Known variously as the “nonprofit,”
the “voluntary,” the “civil society,” the | Prof. Dr. Jakob Staubmann
“third,” or the “independent” sector, this | Prof. for Management and
Global Civil set of institutions includes within it a HR, Chairman of the
30. . : o - . 180 50 130
Society sometimes bewildering array of entities- European Society for
hospitals, universities, social clubs, Training and Science
professional organizations, day care Development
centers, environmental groups, family
counseling agencies, sports Clubs, job
training centers, human rights
organizations, and many more. Despite
their diversity, however, these entities
also share some common features.
31. Theories of International relations theory as a Pavlo Bilak, PhD 108 30 78



http://en.wikipedia.org/wiki/Public_administration
http://en.wikipedia.org/wiki/Public_administration
http://en.wikipedia.org/wiki/QUANGO
http://en.wikipedia.org/wiki/Public_service
http://en.wikipedia.org/wiki/Public_service
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International Relations

science. The essence of international
relations.  Actors in international
relations. Main schools of international
relations: realism, liberalism, English
school, (neo)-Marxism, constructivism
etc. Key problems of contemporary
international relations theories.

Assoc. Prof.,
Department of International
Relations

32.

History of International
Relations in the XX
Century

International relations in the beginning of
the  XXth  century:  imperialism,
Europecentrism, economic globalization.
World War | and its consequences.
Interwar period: economic malaise and
the rise of totalitarianism. World War Il —
the second act of the tragedy.
Establishment of bipolar system and the
beginning of the Cold War.
Decolonization and periphery conflicts.
The end of the Cold War and the rise of
Pax Americana. Major trends in
international  relations:  globalization,
integration, democratization. The
contours of the new world order:
American hegemony, polycentrism or
global chaos.

Pavlo Bilak, PhD
Assoc. Prof.,
Department of International
Relations

180

50

130

33.

Political Aspects of
European Integration

Historical background of the European
integration.  Political, security and
economic preconditions for European
integration after World War 11. European
integration and Cold War era
confrontation. Waves of enlargement.
Evolution of institutional structure of
European integration. Structure,
functions and coordination of EU bodies.
Defense and security issues in European

Pavlo Bilak, PhD
Assoc. Prof.,
Department of International
Relations

108

30

78
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integration.

Political Culture and

Structure, functions and main aspects of
the political culture. Political

Ph Dr. lhor VVehesh, Assoc.
Prof., Department of

34 Ethics commu_nication, political yglues gnd Political Science and Public 180 50 130
moral in the context of political ethics. L
" Administration
Concepts of the political culture.
Political theories of the XX-XXI
centuries  (institutionalism,  structural | Ph Dr. lhor Vehesh, Assoc.
35 Modern Political functionalism, Critical theory of the Prof., Department of 180 50 130
' Theories Frankfurt School, technocratic concept, | Political Science and Public
political modernization theory, Administration
postmodern concept).
Gender and public administration.
Gender-responsive _ pollcy analysis. Marianna Kolodii, Lect.
Gender Aspects of Gend_er, data and_ |nd|ce_s. Gender a_nd Department of Political
36. . e : elections. Mechanisms of implementation : : 180 50 130
Public Administration ! . : Science and Public
of gender equality policy. Unpaid work. S
. ) Administration
Gender and access to finance. Public
finance and gender-responsive budgeting.
Theory of local democracy. Legal
Local Democracy in systems of local government. Local Myroslava Lendel,
37. Central and Eastern elites-making and local leaders. Forms of | Head of Political Science 180 45 135
Europe direct democracy. The role of civil | and Public Administration
society in communities
Overall, it is hoped that participants by | PhD. Natalia Todorova,
Cross-cultural the en.d of the course will understqnd that Assoc. Prof.,
38 management there is not « one » way of managing and Department of Cross- 108 58 50
' organising, as well as better apprehend | language communication
the other’s culture, their own culture and | and professional translation
culture differences in general.
Humanitarian factor in The purpose of this course is to prov_ide PhD. Eduard Baloha,
39 world politics student_s Wlth the basic tool_s for studying Assoc. Prof., 108 48 60
' humanitarian  factor in modern Department of Country
international relations and world politics Study
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and major humanitarian challenges of our
time, based on an interdisciplinary
approach.

Regional study

The purpose of the course is students’
basic awareness of main theoretical
positions of modern regionalistics,

PhD. Yuriy Mateleshko,

leading approaches to regionalization of Assoc. Prof.,
40. the world, as well as political Department of Country 108 50 58
demographic, economic and social Study
features of macro world.
The purpose of the course is to deve!op PhD. Svitlana Myshko,
. an integrated approach in studying
Political and legal .. . Assoc. Prof.,
? patterns and characteristics of political
systems of English S Department of cross-
41. . ; development, functioning party systems o 108 52 56
speaking countries i X > : language communication
and political regimes in the English- . .
: . and professional translation
speaking countries.
Evolution of the ideas: from Socratres to
C.Darwin. The conflict studies as a
Classfiation, sruture and dynamics of | 1 DF: Styapko Antonina
42. Conflict studies U . y Assoc. Prof., Department of 180 50 130
the conflict. Psychological aspects of the . )
) : International Relations
conflict. Interpersonal conflicts.
International conflicts. Ethnical conflicts.
Conflict management
The  development  of  European
integration, the principles of European
law and their effect on democracy. .
. . o Ph Dr. Stryapko Antonina
13 Human Rights in Chances and limits of European Assoc. Prof., Department of 180 50 130

International Relations

integration in promoting democracy.
Human rights protection and democracy
in  multi-level governance systems.
Institutions & Decision Making Process.

International Relations
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Charter of Fundamental Rights of the
European Union and Human Rights
Protection in Europe. The Four Freedoms
of the EU’s Internal Market. Challenges
and Chances of European Integration:
Internal and External Perspectives




